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Spotlight
How Confident are Savers?
Among full-time employees who 
have saved for retirement, 30% are 
not confident that they are saving 
the right amount and 18% are not 
confident that they are investing 
appropriately. 

Among savers, 29% are very confident 
that they will choose the best way 
to draw income from savings during 
retirement. Nonetheless, only 14% of 
savers are very confident that they will 
not outlive their savings.

Among those who expect to annuitize 
some of their savings, only 13% are 
very confident that they will not 
outlive their savings when one would 
expect this figure to be near 100%. 

Key Survey Findings
Confidence:

Expectations:

Behavior:
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Four Key Takeaways 
1. Retirement plan coverage contributes to 
employee retirement confidence.

2. However, there has been and will continue 
to be change in the design of sponsored 
retirement plans in the public sector.

3. Public sector employees are not immune 
to concerns about the sustainability of 
benefit levels in the Social Security and 
Medicare programs.  

4. Like their private sector counterparts, 
state and local employees could be doing 
more to plan and prepare for a financially 
secure retirement.

* 1,251 individuals working in state and local government were surveyed by telephone during January and February 2012 by Mathew 
Greenwald & Associates. Of those surveyed, 1,151 were full-time employees and 100 were part-time; 501 were K–12 teachers; 139 were 
firefighters; 111 were police officers; and 500 were in other occupations. Responses were weighted to be representative of the aggregate 
public sector workforce.
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helps state and local governments become knowledgeable 
and competitive employers so they can attract and retain 
a talented and committed workforce. The Center identifies 
best practices and conducts research on competitive 
employment practices, workforce development, pensions, 
retiree health security, and financial planning. The Center 
also brings state and local leaders together with respected 
researchers and features the latest demographic data on 
the aging work force, research studies, and news on health 
care, recruitment, and succession planning on its web site, 
www.slge.org.
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About the TIAA-CREF Institute 

The TIAA-CREF Institute is a thought leader and model 
for knowledge-building and public engagement on lifetime 
financial security, retirement planning, and organizational 
success in higher education and the charitable and public 
sectors.

For more information about the TIAA-CREF Institute, visit 
www.tiaa-crefinstitute.org


