


AARP Policy  

AARP is committed to helping ensure that individuals have 
the adequate resources they need to live their retirement 
years with independence and dignity. We continue to 
believe that well-designed and well-funded defined benefit 
plans offer the best means of ensuring retirement security 
for millions of workers. 
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AARP is committed to helping ensure that individuals have the adequate resources they need to live their retirement years with independence and dignity. We continue to believe that a well designed defined benefit plan offers the best means of ensuring retirement security for millions of workers.
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Pensions & Savings 
Major Pension Legislation 2009-2014 
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Counter to public perception, almost all states have made changes to their pension plans in recent years. Since the Great Recession we’ve seen tremendous change in the retirement security of public sector workers, with nearly every state in the country making some change to its public employee retirement systems. As you can see from the map, 48 out of 50 states have made changes or “reforms” to their pension funds since 2009. (Note– Alaska, had already changed prior to 2009).Source: NCSL
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Future Members Only (6 states) 

At Least Some Current Members (24 states) 
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Pensions & Savings 
Public Employees Asked to Pay More Public Employees Asked to Pay More 2009-2014 
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States have asked public employees to work longer and pay more for the benefits they were promised. AARP has supported a number of these changes, especially those to public sector plans across the country that have  included increased contributions to defined benefit plans by employees and public employers, including support for plan design changes in New Mexico, Wyoming, Texas and Montana. (what is special about these places)?Source: NCSL
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Pensions & Savings 
Higher Age and Service Requirements for New Members 2009–2014 
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People already retired and active employees (15 states) 

Future hires only (7 states) 

At least some active employees (7 states) 

Total: 29 States  

 
 

PR 

Reductions in Post-Retirement Income Adjustments 2009-2014  

Pensions & Savings 

 Litigated, AARP intervened (4 states)  
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Unfortunately, even though employees have been asked to work longer and pay more, states have continued to cut benefits. In some cases, they are even doing so for currently retired employees. At AARP, we are especially concerned about workers who have contributed to a pension plan for a significant time or who are in or close to retirement.  These individuals have little opportunity or time to make different retirement savings choices and should not be penalized by benefit cuts. Cost of Living Adjustments (COLA’S), retiree healthcare benefits and other post employment benefits are important elements to a secure retirement that retirees can’t easily make up once lost. The continued efforts by state policymakers to change the rules of the game after the game has been played can’t be the solution that leads to improved financial security.  We believe that politicians should find responsible ways to shore up our underfunded pension system, not cut the benefits you’ve earned through a lifetime on the job.  So we are fighting hard to ensure that hard-working Americans who have paid into the system over a lifetime of hard work receive the benefits they’ve been promised.
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