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Plan Name and Description: The Public Employees’ Retirement System of 
Nevada (PERS) is a tax-qualified defined benefit plan created by the Legislature 
in 1947 as an independent public agency.  The two plans offered by PERS are 
the Employer Pay Contribution Plan (ERPaid) and the Employee/Employer 
Contribution Plan. The System is composed of two sub-funds: Regular, con-
sisting of members who are not police or fire employees, and Police and 
Firefighters. 

ERPaid members include teachers and employees of large, local government 
employers as well as State employees who chose to participate under this 
pre-tax cost sharing plan.  Under this plan, contributions are not deposited to 
individual member accounts and are not available for refund upon termination 
of employment. 

Employee/Employer Contribution Plan members include State employees and 
employees of many smaller employers who have the option to contribute under 
this plan. Employees and employers share equally in contribution to PERS. 
Under this plan, employees’ after-tax contribution is refundable upon termina-
tion of employment if they do not elect to receive a monthly retirement benefit. 

Who is Covered: Employees from 183 state and local government agencies with 
102,594 active members, and 43,919 retirees and beneficiaries, as of June 2010.

Contribution Rates

Contribution rates are set every other year based upon the even-numbered year 
actuarial valuation and are rounded within certain statutory tolerances. Public 
employees of Nevada are not covered under Social Security. As such, neither 
employers nor employees contribute 6.2% of wages to Social Security, and 
employees do not receive social security benefits in retirement for their tenure 
with the state or with localities participating in PERS. 

Regular:
ERPaid—21.50% paid by employer*; Employee/Employer Paid—11.25% 

Police/Fire
ERPaid—37% paid by employer*; Employee/Employer Paid—19%

*Under the ERPaid plan, contribution rates are based on the sum of all compo-
nents of the contribution rate, including the normal cost or the cost of benefits 
accrued by employees during the current year, the unfunded actuarial accrued 
liability for benefits previously earned, and administrative expenses.  These 
costs are added together, divided in half and then assessed to employer and 
employee. Employees take salary reductions or give up promised COLAs in 
order for the employer to cover employee contributions. 

Vesting Schedule: 5 years

Benefits: For members hired on or after July 1, 1985, 30 years service / 75% of 
average compensation of average highest pay over 36 months. Members hired 
before July 1, 1985, may work up to 36 years and receive 90% of average highest 
pay over 36 months.

For more information 
visit: 

Public Employees’ 
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Service credit earned before July 1, 2001, is calculated using a 2.5% multiplier. Service credit earned on or after July 
1, 2001, is calculated using a 2.67% multiplier. Employees hired on or after January 1, 2010, have a 2.5% multiplier. 

Wages and Benefits

Average annual compensation (2010): Regular: $49,407; Police/Fire: $73,373 
Average annual compensation at retirement (2010): Regular: $63,708; Police/Fire: $99,000
Average annual benefit payment (2010): Regular: $29,832; Police/Fire: $49,692 

COLA: Cost of living increases are provided after three full years of benefits at the rates of 2% in each of the fourth, 
fifth, and sixth years; 3% in years seven, eight, and nine; 3.5% in years 10 and 11; and 4% in year 12 and each year 
thereafter. Post-retirement increases can be reduced if benefit outpaces inflation and is based on a rolling three-year 
average of the Consumer Price Index. 

Annual Required Contribution (ARC)

The Annual Required Contribution contains two components:  (1) the normal cost, or the cost of benefits in the 
current year, and (2) the payment to address the unfunded liability for benefits previously earned.  The ARC for 
Nevada in 2009 was $1,340,548,000, of which 78.8% was to cover the normal costs and 21.2% was to pay down 
the unfunded liability over 30 years.

Recent Plan Changes

In order to stabilize contribution rates during volatile investment market cycles and demographic changes and 
to ensure cost predictability to employers and members, the Nevada legislature enacted new provisions in 2009, 
which included: 

•	Benefit	formula	is	calculated	using	a	2.5%	multiplier	for	employees	hired	on	or	after	January	1,	2010	(from	2.67%).

•	Exemption	from	reemployment	restrictions	for	retirees	who	return	to	public	employment	in	a	position	
designated as one of critical labor shortage (scheduled to sunset on June 30, 2015). 

•	Modifications	to	benefits—retirement	age	increased	from	60	to	62;	eligibility	for	regular	employees	increased	to	
62/10 years of service from 60/10. For police and firefighters, eligibility increased to 30 years of service at any 
age from 25.  

•	Limitations	to	the	definition	of	reportable	compensation.

•	 Increased	penalties	for	early	retirement,	from	4%	per	year	actuarial	reduction	for	early	retirement	to	6%	per	
year actuarial reduction for those hired after January 1, 2010.

•	Restrictions	on	average	final	compensation	calculations	to	exclude	increases	in	compensation	above	10%	per	year.

•	Reductions	in	postretirement	COLA	ceiling	changed	to	4%	annual	increase	on	the	12th	anniversary	of	
retirement from 5% annual increases on the 14th anniversary of retirement.  

Sources:	Center	for	State	and	Local	Government	Excellence,	Center	for	Retirement	Research	at	Boston	College,	National	Conference	
of State Legislatures, and Nevada Public Employees Retirement System Popular Annual Financial Report, June 30, 2010.
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Funding Status of ER Paid and Employer/Employee plans combined

Sub-Fund and Funding Status Indicator  
(all numbers are percentages)

2005 2006 2007 2008 2009 2010

Regular Funding Ratio 77.3 76.5 78.8 77.7 73.4 71.2
Police/Fire Funding Ratio 69.8 68.9 71.1 70.8 68.9 67.8
Regular ARC Paid 100.0 97.0 97.0 96.0 93.0 93.0
Police/Fire ARC Paid 88.0 91.0 91.0 85.0 85.0 81.0
Regular ARC as % of payroll 18.7 18.7 19.0 19.7 20.6 21.6
Police/Fire ARC as % of Payroll 30.8 31.1 34.2 34.4 35.8 37.4

Note:	ARC	as	%	of	payroll	is	equal	to	the	ARC	reported	in	the	GASB	schedule	of	employer	contributions	table	divided	by	the	covered	payroll	
reported	in	the	GASB	schedule	of	funding	progress;	ARC	rates	are	set	every	other	year	which	results	in	the	variation	seen	in	ARC	Paid.
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